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1 Compliance with the law - international conventions

The social and environmental standards described below and the processes defined for them are
based on the ten principles of the United Nations Global Compact, the International Charter of Human
Rights, the International Labour Organization (ILO) Declaration on Fundamental Principles and Rights
at Work, and the United Nations Guiding Principles on Business and Human Rights.

The requirements and principles of this Code of Conduct form an integral part of the contractual
obligations and business cooperation between GREIPL and its business partners. Our business
partners undertake to comply with the principles set out in this Code of Conduct, to actively promote
their implementation and to instruct their employees regularly and appropriately in this regard. This
obligation extends equally to all suppliers as well as to other third parties used to fulfil contractual
obligations.

GREIPL is fully committed to corporate governance in accordance with the law and regulations. This
principle applies to all actions, measures, contracts and other business transactions. Similarly,
GREIPL expects all its business partners to ensure that they behave lawfully and with integrity in their
area of responsibility.

2 Social standards

2.1 Human rights

GREIPL expects its business partners to fully respect and actively promote internationally recognized
human rights. The basis for this is the United Nations Guiding Principles on Business and Human
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Rights. This includes, in particular, the protection of local communities, indigenous peoples, and
individuals and organizations committed to upholding human rights.

2.2 Child and forced labour

Our business partners are committed to employing only employees who have reached the minimum
age required by law in accordance with the applicable national legislation and to strictly prohibit any
form of child labour. In particular, Conventions No. 138 of the International Labour Organization (ILO])
on the Minimum Age for Admission to Employment and No. 182 on the Prohibition and Immediate
Action for the Elimination of the Worst Forms of Child Labour must be complied with. In addition, our
business partners are committed to respecting and respecting the dignity, protection and rights of
children at all times.

Furthermore, we expect our business partners to reject all forms of forced labor without reservation.
This includes, in particular, human trafficking, torture, slavery, debt bondage and any other form of
involuntary or forced labour. The principle of freely chosen employment must be upheld and ensured
under all circumstances.

2.3 Freedom of association

Our business partners must respect the fundamental right of employees to form trade unions or to
join them in a free and independent decision. Membership of a trade union or employee
representation must under no circumstances give rise to unjustified discrimination or unequal
treatment. Within the framework of the applicable legal provisions and in accordance with Convention
No. 98 of the International Labour Organization (ILO), the right to collective bargaining to regulate
working conditions and the right to strike must be guaranteed and respected.

2.4  Equal Opportunities & Fairness

We expect our business partners to strictly reject and not tolerate any form of discrimination. This
includes, in particular, discrimination on the basis of skin colour, ethnic origin, gender, age,
nationality, social or family origin, disability, sexual orientation, religious affiliation, ideology and
political or trade union activity. The same applies to any form of harassment, intimidation or other
disrespectful behaviour in the workplace.

In addition, in the case of comparable requirements and activities, the principle of equal pay for work
of equal value must be fully guaranteed - regardless of gender or other non-performance-related
characteristics. The relevant conventions of the International Labour Organization (ILOJ, in particular
those on equal treatment and equal pay, must be complied with.

2.5 Fair working conditions

Our business partners are committed to ensuring the right to fair and adequate working conditions in
accordance with the relevant International Labour Organization (ILO) conventions. This includes, in
particular, fair and appropriate remuneration as well as social benefits that at least correspond to the
applicable national and local legal provisions, standards or collective agreements.

In addition, the legal regulations on minimum wages, working hours, rest breaks and holiday
entitlements must be fully complied with.
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2.6  Occupational health and safety

Our business partners are obliged to comply with the applicable national standards for a safe and
hygienic working environment and to take appropriate measures to protect the health and safety of
their employees within the framework of these requirements.

3 Environmental standards

3.1 Environmental and climate protection

In accordance with the precautionary principle, our business partners undertake to avoid hazards to
people and the environment as far as possible and to protect the natural foundations of life, especially
those used for food production. Processes, operating facilities and equipment must be aligned and
operated in accordance with the applicable legal provisions and the principles of environmental
protection.

Business partners who are also manufacturers also undertake to introduce an environmental
management system (EMS) in accordance with ISO 14001 or an equivalent system suitable for their
industry, to continuously develop it further and to implement its objectives in an appropriate manner.

In addition, we expect our business partners to make an active and sustainable commitment to
climate protection, in particular through measures to increase energy efficiency and to use or
procure energy from renewable sources. In this context, transparency must be established about the
CO, emissions generated and appropriate CO, reduction targets must be set.

3.2 Substances of concern

Our business partners are obliged to ensure material compliance. This includes compliance with
statutory ingredient prohibitions, restrictions and declaration requirements, as well as relevant
standards and, where applicable, customer requirements forwarded by GREIPL regarding the
prohibition and declaration of ingredients.

In particular, the following requirements must be observed:

e the prohibition of the manufacture of products containing mercury,

e the prohibition of the use of mercury and its compounds in manufacturing processes and the
proper treatment of mercury waste in accordance with the Minamata Convention,

e the prohibition of the production and use of certain chemicals, as defined in the Stockholm
Convention on Persistent Organic Pollutants,

e the prohibition of the export of hazardous waste under the Basel Convention.

4 Business connections

4.1  Avoidance of conflicts of interest & fair competition

We expect our business partners to make decisions solely on the basis of factual considerations and
not to be unduly guided by personal interests. As soon as a business partner becomes aware of a
potential conflict of interest, it is obliged to take appropriate internal measures to remedy this
conflict.

In addition, our business partners are obliged to behave fairly in competition and to comply with all
applicable legal regulations for the protection of free competition. They must not enter into
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agreements or follow concerted practices with other undertakings which have the object or effect of
preventing, restricting or distorting competition, and they must not take unlawful advantage of any
dominant position.

4.2 Corruption & Money Laundering

Our business partners must ensure compliance with all applicable anti-corruption laws. In particular,
they must ensure that their employees, subcontractors or other representatives do not offer, promise
or grant advantages in order to obtain an order or other business preferences from GREIPL GmbH by
impermissible means. These principles apply equally to situations in which our business partners
cooperate with other third parties in connection with their work for GREIPL.

In addition, our business partners are obliged to comply with the relevant legal provisions on the
prevention of money laundering and to properly comply with their reporting obligations in this
context.

4.3 Conflict minerals

Our business partners are committed to taking measures to prevent direct or indirect financing of
armed groups. In this context, all applicable legal provisions on conflict minerals must be strictly
adhered to.

5 Whistleblower- System

Every business partner who falls within the scope of the Whistleblower Protection Act - including its
employees or other affected parties - is obliged to report possible cases of suspicion and violations of
this Code of Conduct. The aim is to limit the consequences of such violations and to prevent
comparable misconduct in the future.

For this purpose, the business partner must set up its own whistleblower system or join a recognised
industry-wide whistleblower system.

Reports can be submitted to GREIPL via the website: Group of Companies - GREIPL group (greipl-
group.com)

6 Compliance with the Code of Conduct

GREIPL reserves the right to verify compliance with this Code of Conduct in an appropriate manner.
Necessary controls must be actively supported by the business partners. The scope, period and
location of the inspections are agreed in advance between GREIPL and the business partners.
Enquiries and requests for information must be answered by the business partner within reasonable
deadlines and in compliance with the specified formalities.
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